ARBITRATION RESUME

JERRY A. FULLMER

QHXO: NEW _YORK:
Offices: Office:

1831 West 30th Street

Mt. Baldy Road, R.D.L
Cleveland, Ohio 44113 Westfield, New York 14787
(216) 621~1111 (716) 326-2234

PENNSYLVANTIA:

. Office:
894 Beaver Grade Road
Suite 500

Coraopolis, PA 15108
(412) 262-4751

(Travel charges billed from nearest Office)
Date of Birth: July 1, 1937

Occupation® Attorney-Arbitrator (no legal work involving labor

relations). FMCS Regulations 1404.5(c)

ARBITRATION (Started July 1, 1985)
Member, National Academy of Arbitrators

Panels: (Current or Pormer)

Pederal Mediation and Conciliation Services (Cleveland and Buffalo)

American Arbitration Association
Cleveland - Member, Labor Advisory Panel

Also ~ Chicago, Cincinnati, Detroit, Pittsburgh,

Syracuse Regional
Offices
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Have lectured before groups sponsored by the National Academy of Arbitrators;
American Arbitration Association;
Cleveland Bar Association; Cleveland State University Industrial Relations Center;
Associated Industries of Cleveland;, Forging Industry Association; and Youngstown State
University. Mock arbitration decided and class lectures given at Case Western Reserve
University Law School and at Wetherhead School of Management of Case Western Reserve
University.
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1966 to 1969. Attorney—~Arbitrator, Peace Corps, Washington, D.C.

= :Not to be confused with being a Peace Corps volunteer, this position was
part of the foreign service personnel system of the State Department. Started
as a Poreign Service Reserve Office Grade 3, Step 4 and finished as Grade 3,
Step 1. Held top secret clearance and worked on Peace Corps legislative
program; legal problems of Peace Corps operations in Latin America; review of
security investigations, and worked in co-operative program with United Auto
Workers for mechanics in Guinea.

1969 to 1984. Partner (afrer 1971) in the law firm of Jones, Day, Reavis
& Pogue, an international law firm which currently has over 1000 lawyers in
sixteen offices in the United States and seven foreign countries. Includes 1979
to 1980 in the Jones, Day Washington, D.C. office.

"Now the second largest law firm in the world.”" American Lawver Magazine
(April, 1986)

Principal work at Jones, Day was as a labor partner. Handled collective
bargaining negotiations; labor arbitrations; National Labor Relations Board cases,
both unfair labor practice and representation; unemployment compensation hearings;
federal trial court cases, including Boys Market injunctions, damages for breach
of contract, Title VII and Age Discrimination Act; state trial court cases,
inecluding injunction and breach of contract; federal appellate cases, including
arguments before the Sixth Circuit Court of Appeals.

In the course of Jones, Day partnership, worked for General Motors, Manville,

Carnation, North American Coal, Republic Steel, J & L Steel, TRW, Westinghouse,
Midland-~Ross, Curtiss-Wright, Hanna Mining, and many smaller companies.

0! ONS

National Academy of Arbitrators

Neutral Board Member, Cleveland Chapter, Industrial Relations Research
Association. Member, Industrial Relations' Research Association for Western New York.

Member, Personnel Committee, Greater Cleveland Chapter, American Red Cross
Neutral Executive Board Member, Public Sector Labor Relations Association
Member, Society of Federal Labor Relations Professionals

Member, Committee on Labor Arbitration and the Law of Collective Bargaining

Agreements, American Bar Association, and Labor Law Section (Chairman, 1987 Labor
Law Seminar), Cleveland Bar Association.



Varnish, Petroleum, Plumbing, Police & Pire, Printing and Pubvlishing,
Public Sector Grievance, Public Sector Interest, Pulp & Paper, Rubber,
Services, Steel, Transportation, Utilities. (PMCS Categories)

Cases heard to date in Connecticut, Georgia, Illinois, Michigan, New York,
Ohio, Pennsylvania and Tennessee.

Issues Decided:

Cases decided to.date on the following issues:

Absenteeism; Alcohol & Drug Abuse; Arbitrability of Grv.; Assignment of
Work; Bargaining Unit Work; Demotion; Discharge; Discipline; Discrimination;
Health & Welfare; Holidays & Holiday Pay, Job Classification; Job Posting &
Bidding; Jurisdiction; Layoff, Bumping & Recall; Management Rights; New or
Reopened Contract Terms; Overtime; Past Practice; Rate of Pay; Reduction in
Force; Reporting, Callin, Callback Pay; Scheduling of Work; Seniority;
Strike or Lockout Settlement Probliems; Subcontracting; Successorship; Union

Business; Vacations & Vacation Pay; Work Performance: and Working
Conditions. (PMCS Categories)

Published Opinions:

Goodyear Aerospace Corp. and Auto Workers, 86 LA 403; 86~2 CCH ARB 8517
(1986) . .

Goodyear Aerospace Corp. and Auto Workers, 86 LA 584 (1986)
Napolitano Construction Co. and Laborers, 87 LA 950: 13 LAXS 1161 (1986)
Edwin Shaw Hospital and AFSCME, 87 LA 978 (1986)

Seven Seventeen Credit Union and QPEIU, 87-1 CCH ARB 8266 (1987)

American Brass Co. and Steel Workers, 88 LA 161 (1987)

Sylvania Schools Board of Education and Education Association, 88 LA 683
(1987)

Standard 0il Chemical Co. and 0il, Chemical and Atomic ¥orkers, 89 LA 115
(1987)

Arch of Illinois, Inc. and Mine Workers, 87-2 CCH ARB 8518 (1987)

Arch of Illinois, Inc. and Mine Workers, 89 LA 654 (1987)

Xerxes Corp. and Sheet Metal Workers, 89 LA 913; 88-1 CCH ARB 8124;
15 LAIS 1002 (1987)
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